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Since 1828, the vear of tts founding,
the American Academy of Teachers
of Singing hus been actively writing
and disseminating papers on all suls-

feets pertaining to the eaching of

singing, Inevitable changes in the pro-
fession itself and in musical e in
general have since demanded that the
Statements from the Academy perl-
odically be brought up to date.
Because AATS Slatements avise
aut of the Academy as a whole rather
than veflect the thistking of an indi-
vidual or small group, s important
to st the organization’s membership
at the time of the drafting of a pav-
fieniar Staternent, The appearance af
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the Statements in the Jowrnal of

Staging, however, does not imply
NATS endorsement, nor does their
content necessarily reflect the phi
fosaphy of N
Singing. Readers are nvited to vist
the AATS web site [www.vorcstesch
ersacademyorg].

The Statement, “Finding the
Perfect Teacher,” is an updated vor-
siom of an older Academy paper. it
has heen in process for almost a
decade, and 1tis presented heve for
the Birst fime, without éorment or
emendarion. The first part of the
Statement, which carries irs tite,
appeared in the last issue of the

Jonrnal {389:1, Sept/Oct 2002). Part

WO Tepresents an expansion upon
the original pronouncesent, and it

deals with the important issue of

changing teachers.
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LEAVING ONE TEACHER
FOR ANOTHER

Some teachers ackuowledge their
own strengths and are seevre enough
in their leaching (o recomniend st
dents to othiers for help with particulay
weeds, repertolre or projects, 1 such
an open studio policy s in place, the
for g student to leave in order
ro suck these strengths in nstruetion
is greatly reduced. If, however, after
a reasonable amount of tme students
foel that they need something differ-
entin terms of ';)'z'im&rtf volee instrac
tion, a few gridelines and eautions
may be helpful.

A, There may be reasans for clange
if, over several monghs, one expe-
viences any of the following: 1}
an iﬂ‘?(i&‘{‘f"pf%lﬂﬁ rate of technical
progress 2} the diminution of for-
mer physical capabilities; 3) a nead
to lsten (0 SOMBONE 1eW EVen
though the new teacher is saying
rhe same things; 4) a need for
attention and direction,

B, With rare exceptions, three months

of study, or one acadentic setnes-

need
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ter, should be the minimem amount
of study hefore making g change of
teacher. Initial ehanges v your voice
after twa or three lessons are often

lemporary resuifs of a different
approach. A longer time 18 neces-
sary to evaluate properly the ongo-
ing effeet of the work of any teacher,

C. Personal esthetic and the salf-
perception of ane’s sw voice fig-
ure strongly in bow the work done
{11 the studio is pereeived. Peyehio-
logicaily, one may be resistant to
change or may not accuradely hear
the effectiveness of the “new
sound.” Esthetic evaluations vary
widely. The public appreciates
many types of voval sound. A voice
possessing adequate range and
endurance and is responsive (o
the dranm may fnd g market, Pub-
lic resction, often colored by dra-
matic ability or personality, 18 an
anreliable guide to voeal health.
Many careers, although initally
successful, are shortened by faulty
techniques. Goud reehnical in-
struction is imperative for a long-
tasting career.

A WORD OF CAUTION

Singers have every right to make
their owt evaluations of any teacher
However, they should consider the
level of their qualifications for mak-
i that evaluation. Although alti-
mately students must decide what is
hest for them, it is wise 1o consider
carefully what standards are used.
Studdents shouldd be aware of twa facts:
1) different tonal qualities result from
different voeal activities: 2) different
voeal actions have different effects
ot the voice itself. The roate to vocal
improvement may be eireuitous and
confusing to the inexperienced. The
teacher's greater experience does nat

102

guarantee superior wisdom, but odds
are in favor of more informed judg-
ment, Only after serious considers-
tion should current teaching be
rejected.

It may help students in evaluating

the work with their teachers to know
that most teachers agree on these
isRues:

1.

2

Hae

4,

Fatigue in the throat area after
every lesson for a sustained period
of time is cause for convern.
Feelings of stress in the throat area
should be sceepted only tem-
porarily. New activity should soon
feel natural and efficient,

. Hoarseness after every lesson is

vause for questioning.

Loss of endurance, dynamic range
and pitch range is cause for ques-
riening.

. Singing should gradually become

teas stressful breath contol should
beeome easier; and endurance,
dynamic range and piteh range
should increase pver time,

. Diramatic and musical ideas ooaght

to berome more readily realized.

ETHICS AND PROCEDURES
FOR LEAVING A TEACHER

A student leaving a particular stu-

dio must be honest with the teacher.
IF the situation s discussed, the door
msight stilt be open for the student to
return should the new direction not
work out. A student beginning work
in another studio should be honest:
ot misrepresenting either work with
the previons teacher or a current study
refationshiy with the former studio,
Teachers, for their part, should culti-
vate an open atmosphere in the ste-
dio, giving freedom to secure the
expertise of other teachers and to leave
that studio, if it is felt to be necessary.

Teachers whe work in the capacity of
“shared expertise” must honor the
trust imparted and be careful not to
betray that trust. Changing teachers
in an acadentic situation should in-
volve a third party as medistor, in keep-
g with existent grievance procedures,

iN CONCLUSION

Voice study is @ wonderful, liber-
ating adventure, It offers new hori-
zons of self-confidence and personal
expression. Developing the skills that
make possibile the jovous release of
this expression is a journey shared
hy student and teacher, There is no
journey more fraught with emaotion
and frustration; no journey more
rewarding,
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